
Appraisal Review Process  

Emerald Light 



Faculty Appraisal 

 What is a Faculty Appraisal? 
 An evaluation of Assistant Professors midway through 

their eight years of service, to: 
 Assess the prospects of candidates for eventual promotion to 

tenure rank 

 Identify appointees whose records of performance and 
achievement are below the level of excellence desired for 
continued membership in the faculty.  

 

 Why are Faculty Appraisals important? 
 Provides junior faculty with constructive advice and 

guidance for successful progression to the rank of 
Associate Professor  

APM 220-83 Procedure for the Formal Appraisal of an Assistant Professor 



Formal Appraisal of an Assistant Professor 

The general rules of APM - 220-80 apply here. In 
addition: 
 Normally each Assistant Professor shall be appraised well in 

advance of possible promotion to tenure rank (at least two and 
one-half years before the anticipated effective date of the 
promotion).  

 

UCSF Campus Policy: 
http://academicaffairs.ucsf.edu/academic-personnel/other/annualcall.php  

 

http://academicaffairs.ucsf.edu/academic-personnel/other/annualcall.php
http://academicaffairs.ucsf.edu/academic-personnel/other/annualcall.php
http://academicaffairs.ucsf.edu/academic-personnel/other/annualcall.php


Appraisal 
Packet 

must be 
completed 

by this 
date. 

NOTE:  The Appraisal report includes all current Senate Assistant Professors.  Appraisal 

date is 4 years after Senate appointment date; candidates stay on the report until they are 

promoted or until they separate from a Senate series title. 



Effective Date must 

be the same as the 

Appraisal Date on 

the Appraisal Report  


